PRAIRIE WVWVIND
C_ A S 1 ' OO
HOTEL & RESTAURANT

OSL. AL A SSIOUX TRIBE

Position(s) available:

POSITION: CAGE MANAGER

OPENING DATE: October 30, 2009

CLOSING DATE: November 20, 2009

EXEMPT: Yes REPORTS TO: General Manager
SUPERVIORY: Yes SALARY: $42, 000 per yr.
DEPARTMENT: Cage

Requirements: To perform this job successfully, the Cage manager must able to perform each essential
duty satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability
required.

Must have the knowledge to develop policy and procedures as assigned.

Schedule and conduct employee meetings.

Perform cage duties when the need arises.

Administer the daily operations of the Cage.

Must track personnel attendance and take immediate action.

Must be able to discipline department employees when need arises and make appropriate

recommendations to the Director of Finance and General Manager.

e Must be able to interpret the Rules and Regulations of Prairie Wind Casino, Tribal/State Gaming
Compact, Oglala Sioux Tribe’s Minimum Internal Control Standards, Indian Gaming Regulatory
Act, 31 CFR (Title 31 Minimum Internal Control Standards and Prairie Wind Casino’s Employee
Handbook.

e  Must be alcohol and drug free while on duty.

e  Must be Mathematical.

e  Other duties as assigned.

Quialifications:

e 4 yrs. Of education leading to a bachelor degree in Business Management and 2 yrs. of job
experience in Casino Cage or accounting management OR 6 yrs. of direct-related job experience
in Casino Cage management 2 yrs of supervisory experience (can be concurrent with the job
experience)

Provide a Degree of Indian Blood, if claiming Indian preference

DD-214 if claiming Veterans preference.

Must possess a valid SD Drivers License

Pass an alcohol and drug test.

Obtain an OST Key Gaming License

To explore these opportunities further, please inquire at Prairie Wind Casino
Human Resources Department at 1-800-705-9463 or 867-6300 ext. 121 or 124.




